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Leadership and management are shaped and changed by many social, ideological, political
and cultural forces. Those changes are even more visible in countries in transition and in
emerging markets. Changes in leadership and management practices in these countries vary
from copying best practices of developed market economies to the development of local and
novelle management practices. When foreign and “free market” management theories are
applied directly there is a risk that it does not match the local and cultural understanding of
managerial problems and function.

After taking in consideration the many different country or region specific conditions and
cultural influences, leadership and management in transition and emerging countries across
the world may have more similarities then differences,

Our aim is to create a state of the art overview of management and leadership in the
transition and emerging economies. We are hoping to attract participants who will be willing
to share their knowledge and understanding what is happening in those countries. A round-
table format of the session will give us a unique possibility to discuss all relevant points and
explore further the critical and current research issues presented in the accepted papers.



