
E U R A M

20 09 9
th

11 th  -  14 th  M ay, L ive rpoo l

A C C  A ren a , M e rsey R iver W a te rfro n t, L ive rpoo l, U K

 
 

 
Leadership and Management in Transition and Emerging 

Economies: Main Types, Determinants and Revealed Consequences 
 

Organisers 

 
* Dr Dorota Dobija, Kozminski Business School, Warsaw, Poland  

dobija@kozminski.edu.pl 

Dr. Sergei Filonovich, Higher School of Economics, Moscow, Russia 

Dr. Vlastimir Matejić, ECDP, UN University, Belgrade 

Dr. Joyce McHenry, Oslo School of Management, Norway 

 

*Key contact 

 

 

Leadership and management are shaped and changed by many social, ideological, political 
and cultural forces. Those changes are even more visible in countries in transition and in 
emerging markets. Changes in leadership and management practices in these countries vary 
from copying best practices of developed market economies to the development of local and 
novelle management practices. When foreign and “free market” management theories are 
applied directly there is a risk that it does not match the local and cultural understanding of 
managerial problems and function.   
 
After taking in consideration the many different country or region specific conditions and 
cultural influences, leadership and management in transition and emerging countries across 
the world may have more similarities then differences,  
 
Our aim is to create a state of the art overview of management and leadership in the 
transition and emerging economies. We are hoping to attract participants who will be willing 
to share their knowledge and understanding what is happening in those countries. A round-
table format of the session will give us a unique possibility to discuss all relevant points and 
explore further the critical and current research issues presented in the accepted papers. 
 
 


